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INTERNATIONAL CONFERENCE
ON REVIEWING AND TMPROVING THE QUALITY

ASSURANCE SYSTEM IN HIGHER EDUCATION

SUB-THEMES

1. Challenges and Opportunities in 24. Updating Academic Resources 44. Task Distribution Among Adminis-
Management and Strategic Planning 25. Student Assessment Methods trative Staft
2.  Defining Vision and Mission 26. Methods for Evaluating the Quality 45.  Specialization in the Recruitment
3. The Importance of Strategic Planning of Faculty Member's Teaching Process of Administrative Staff
4.  Administrative Automation 27. Competitive Academic Programs 46.  Commitment to Administrative
5. Organizational Resource Manage- 28.  Student-Centered Learning Ap- Laws and Regulations
ment proaches 47. Evaluation of Administrative Staff
6. Organizational Structure of Higher 29. Research-Oriented Institutions Performance
Education Institutions 30. The Importance of Knowledge Pro- 48.  Quality Enhancement Processes in
7.  Workforce Needs Assessment duction through Research Higher Education Institutions
8. Leadership Styles 31. Government Support for Research 49. Stages of Quality Assurance Accred-
9. Leadership Challenges Development itation
10. The Importance of Report Writing 32. Focusing on Policy-Oriented and Ap- 50.  Framework of Quality Assurance
11. The Importance of Performance plied Research Standards in Accreditation Stages
Monitoring and Evaluation 33. Assessing Research Needs from 51. Challenges and Opportunities in
12. Financial Planning Government and Private Institutions Quality Assurance
13. Physical Resource Management 34. Students Involvement in the Re- 52.  Scoring Approach for Recognized
14. Increasing Revenue Sources search Process Institutions
15. Adminisirative and Financial Tech- 35. Establishing National and Interna- 53. Modification and Revision Approach
nological Systems tional Academic Journals of Quality Assurance Standards
16. Knowledge-Based Investments 36. Supporting Research Initiatives 54. Monitoring and Evaluation Processes
17. The Impact of Taxes on Institutional 37. National and International Confer- in Higher Education Institutions
Performance: Challenges and Solu- ences 55. Institutional and Program-Level Ac-
tions 38. Training in Research Skills creditation
18, Financial Audits 39.  Providing Access to Research Re- 56. Monitoring and Evaluation Special-
19. Organizational Resource Needs As- sources ists
sessment 40. Criteria for Faculty Recruitment 57. Feedback Mechanisms in Monitoring
20. Welfare Facilities 41. Benefits and Incentives for Academ- and Evaluation
21. Enhancing Library Resource Acces- ic Staff 58. Coordination of Monitoring and
sibility 42, Promotion Criteria for Academic Evaluation Teams
22. Aligning Educational Curriculum Staff
with Job Market Needs 43.  Capacity Building for Academic

23." Innovative Teaching Methods Staff
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